
RISK Alert
ACTIONABLE INSIGHTS FOR BOND POLICYHOLDERS.

Effective January 1, 2020, the minimum salary threshold will increase from $455 a 

week ($23,660 annually) to $684 a week ($35,568 annually). The new salary 

threshold applies to executive, administrative, and professional exemptions under 

the Fair Labor Standards Act making an estimated 1.3 million additional American 

workers eligible for overtime pay according to the U.S. Department of Labor. 
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Details

On September 24, 2019, the U.S. Department of Labor announced a final rule 

change that will make an additional 1.3 million working Americans eligible for 

overtime pay. Effective January 1, 2020, employees now covered by the Fair Labor 

Standards Act (FLSA) must receive overtime pay for hours worked in excess of 40 

during a single workweek of at least one and one-half times their regular pay rates. 

The rule change includes an update to the earnings thresholds necessary to exempt 

executives, administrative, or professional (EAP) employees from the FLSA’s 

minimum wage and overtime pay requirements. It also allows employers to count a 

portion of certain bonuses and commissions towards meeting the new salary 

standards. 

In the final rule, the Department of Labor is: 

• Raising the "standard salary level" from the currently enforced level of $455 to 

$684 per week (equivalent to $35,568 per year for a full-year worker)

• Raising the total annual compensation level for "highly compensated employees" 

from the currently-enforced level of $100,000 to $107,432 per year

• Allowing employers to use nondiscretionary bonuses and incentive payments 

(including commissions) that are paid at least annually to satisfy up to 10 percent 

of the standard salary level

As an employer, it’s critical that your credit union takes proactive steps to assess the 

impact the new rule will have on your employees prior to January 1, 2020. 

For additional information on the final rule, you can access Final Rule: Overtime 

Update on the U.S. Department of Labor website.
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• Immediately pull data for exempt workers currently earning close to the new 

salary levels. This may include reviewing budgets, considering which positions 

may need to be restructured and which roles will be reclassified, or giving a salary 

increase.

• Review job descriptions and duties to ensure they satisfy the applicable 

Executive, Administrative, or Professional exemption's criteria. Although the new 

rule does not impact these duties tests, this provides a good opportunity to look at 

the job duties for your lowest exempt pay bands and review current statuses. 

• Develop a communication strategy. Should the decision be made to reclassify 

certain employees to nonexempt status, a communication strategy should be in 

place to ensure the affected employees understand the impact and know that they 

are not being demoted. It should clear that the changes are based on the new 

government rules, not performance.

• Prepare new training programs for employees and managers who will be required 

to track their hours for the first time. Any affected employees should be made 

aware of established time-keeping procedures. 

• Evaluate your current time-keeping systems for tracking overtime and paying 

bonuses to ensure you are aligned with the rule changes.

Access CUNA Mutual Group’s Protection Resource Center at cunamutual.com 

for exclusive risk and compliance resources to assist with your loss control. The 

Protection Resource Center requires a User ID and password. 

Also, don’t forget to check out www.epl-risk.com where Employment Practices Liability 

coverage policyholders can access exclusive employment practice risk management 

resources including training modules, template policies, and a model handbook. Simply 

log into www.epl-risk.com. 

If you need to know more about how to access, check out the Quick Start Registration 

Guide.
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Insurance products offered to credit unions are underwritten by 

CUMIS Insurance Society, Inc., a member of the CUNA Mutual 
Group. This RISK Alert is intended solely for CUNA Mutual Group 

Fidelity Bond policyowners to prevent fraud losses. Any further 
distribution of this information could subject you to liability under 

common law and various statutes including the Fair Credit 
Reporting Act.

This resource was created by CUNA Mutual Group based on our 
experience in the credit union, insurance, and risk management 

marketplace. It is intended to be used only as a guide, not as legal 

advice. Any examples provided have been simplified to give you an 
overview of the importance of selecting appropriate coverage 

limits, insuring-to-value, and implementing loss prevention 
techniques. No coverage is provided by this resource, nor does it 

replace any provisions of any insurance policy or bond. Please 

read the actual policy for specific coverage, terms, conditions, and 
exclusions.

Access the Protection Resource 

Center for exclusive resources:

• Loss Prevention Library 

for resources & checklists

• Webinars and Education

• RISK Alerts Library

• Report a RISK Alert

The Protection Resource Center requires a User ID and Password.
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